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New LintAero Engine AB
Code of Conduct

1. Purpose
This code of conduct outlines the ethical principles and standards expected from all employees, management, and business partners of New LintAero Engine AB (NLAE). Our goal is to promote a culture of integrity, accountability, and mutual respect, ensuring that all business practices reflect our corporate values and ethical responsibilities. 
2. Ethical Business Practices
We are committed to conducting our business with integrity, fairness, and transparency. 
All employees must: 
· Avoid any actions that could harm the company’s reputation. 
· Present products and services truthfully, avoiding misleading claims. 
· Make decisions that prioritize the long-term interests of the company, customers, and stakeholders, while considering environmental and social impacts. 
· Report any unethical behavior, including corruption, fraud, or bribery. 

3. Compliance with Laws and Regulations
NLAE and its employees strictly comply with all applicable local, national, and international laws and regulations, including industry-specific standards for safety, environmental protection, and labor practices. We expect the same commitment to legal compliance from our suppliers and business partners, particularly in areas such as anti-corruption, fair competition, and export control. 
4. Respect and Non-Discrimination
We believe in treating all individuals with dignity and respect. NLAE is committed to providing an inclusive work environment free of discrimination and harassment. We do not tolerate any form of discrimination based on race, gender, age, religion, disability, sexual orientation, or any other legally protected characteristic. We maintain zero tolerance for workplace bullying or harassment. 


5. Confidentiality
All employees must safeguard the confidentiality of proprietary and sensitive company information. This includes respecting the privacy of customers, suppliers, and colleagues. This includes not disclosing sensitive information to unauthorized individuals inside or outside of the company. Breaches of confidentiality, including unauthorized sharing of company data, can lead to disciplinary actions. 
6. Conflict of Interest
Employees must avoid any situations where personal interests may conflict with the interests of NLAE. Any potential conflicts must be disclosed to management for evaluation and resolution. Transparency and fairness are core to our operations, and all employees and partners must refrain from activities that could compromise their objectivity in business decisions. 
7. Health and Safety
We are committed to maintaining a safe and healthy workplace for all employees, in full compliance with occupational health and safety laws. Employees are expected to follow all established safety protocols and report any hazardous conditions or accidents immediately. 
8. Environmental Responsibility
NLAE is dedicated to minimizing our environmental impact. Employees should strive to practice sustainability in daily operations by adopting environmentally friendly practices such as reducing waste, conserving resources, and recycling whenever possible. 
9. Reporting Violations
If any employee or partner witnesses behavior that violates this Code of Conduct, they are encouraged to report it to their supervisor. NLAE will handle all reports confidentially and investigate them promptly, with protection against any form of retaliation for those who report in good faith. 
10. Consequences of Misconduct
Violations of this Code of Conduct may result in disciplinary actions, including warnings, suspension, termination of employment, or legal action depending on the severity of the violation. For business partners, violations may result in the termination of contracts or other legal consequences. NLAE reserves the right to take all necessary steps to protect its integrity and legal obligations.  
11. Acceptance of the Code
All employees, partners, and contractors must acknowledge that they have read, understood, and agree to abide by this Code of Conduct. 
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